
Companies That Care Membership Benefits by Level

Partner Steward Luminary

Guest mentors at AIM High Touchpoint Event 25 50 100

AIM High teams --- 2 Teams 5 Teams

Terrific Tales 3 Locations 10 Locations 20 Locations

Guide youth through March to College Fair X X X

Bring underserved students to March to College Fair --- 25 50

Runners participate in March to College 5K 5 15 30
Career Awareness Internship location during Summer 
Stretch & STEM Institute

X X

Host students for Job Shadowing Day --- 5 25
Conduct board member training and place executives on 
non-profit boards 

--- --- 3

Bring at-risk college-bound Seniors to College Simulation 10 20 On-site

Train to be Peer Mentors and/or College Coaches for 
Students with Invisible Differences

10

Consulting Services --- 8 hours 15 hours

Tickets to annual Community Symposium 3 5 10

Executive Leadership Forum (Tickets) 2 5 10

Employee Engagement Survey X X X

Management Presentation --- X X

Employee Benefits (described below)
• Invisible Differences Parent Resource Group X X X
• College counseling for employees’ children with Invisible 
Differences

--- 5 hours 10 hours

• Transitions to College workshop for employees whose 
children have Invisible Differences

Community Access On-site On-site

• Resource and Referral for parents of children with Invisible 
Differences

--- --- X

• Job and/or College Coach for employees with Invisible 
Differences

--- --- 10 hrs/month

• College Simulation for employees’ college-bound children On-site

Track outcomes through college for “your” at-risk youth --- --- X

Companies That Care seal for website and print materials X X X

Best practices listed on Companies That Care website X X X

Recognized as Sponsor for Program and/or Event 1X 3X 4X

Recognized on Companies That Care Day 3 Seats Table

Featured case study in press materials/interviews --- --- X

Possible Add-Ons
PEERS
AIM High for Employees' Children

Community Initiatives and Volunteer Opportunities

Resources and Expertise

Visibility


