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Overview and Mission 
Center for Companies That Care is a national, 501(c)(3) not-for-profit dedicated to ensuring social 
sustainability by engaging employers in improving the lives of individuals, families and communities.  We 
believe employers have a responsibility to sustain people and their communities for the generations to 
come.  Our vision is that one day, all employers will be Companies That Care and adhere to the 10 
Characteristics of Socially Responsible Employers.  
 
How does Center for Companies That Care help employers be Companies That Care and improve the 
lives of employees, families and communities?  Through the Community of Caring and its four CARE 
strategies.   
 
The Community of Caring is a program to promote employer engagement through which Center for 
Companies That Care directs employers to socially responsible activities that strengthen local 
communities and sustain society long-term.  Center for Companies That Care employs four primary 
strategies (CARE) to achieve its mission. 
§ Code of Conduct – the 10 Characteristics of Socially Responsible Employers establish the standard 

for employer engagement and optimal business practices as a socially responsible employer  
§ Action – community initiatives addressing major social issues that are EASY for employers to 

participate in because Center for Companies That Care provides the infrastructure and does all the 
strategic and implementation “legwork”.   

o AIM High is a long-term structured, more-than-mentoring program dedicated to 
dramatically improving college graduation rates among urban youth by matching teams 
of employees with at-risk, minority high school students to ensure they graduate from 
college and are prepared for tomorrow’s workplace.  

o Invisible Differences supports young adults with neurobehavioral and learning 
disabilities to help them complete their education and prepare for productive careers 
doing work they love.  Caregivers of children with Invisible Differences and employers 
also receive support from the program.  

o Terrific Tales is a family literacy initiative that places high quality books in low-income 
classrooms and also teaches parents and older siblings how to read to young children 
and improve their literacy  

§ Recognition – Evaluates socially responsible employers for the Companies That Care Honor Roll 
through a rigorous review process: 19 companies were honored in 2011 

§ Education – Leads employers to a deeper understanding of today’s major social issues and cultivates 
employees who will act (102,847 employees from 80+ employers served in 2011) 
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Accomplishments in FY11  
§ 38 employers, representing over 100,000 employees, joined the Community of Caring and engaged 

in socially responsible initiatives to strengthen local communities and sustain society. Together, they 
mentored low-income high school students, placed books in the hands of low-income children who 
would not have had access to quality reading materials, and much more.  

§ 100% of AIM High’s seniors graduated from high school on-time last year, were accepted to college, 
and are now on-campus with enough financial aid to keep them there for the first year 

§ The AIM High college freshmen began AIM High with a 6% chance of graduating from college.  Based 
on the 4-year graduation rates of the colleges they are attending, AIM High students now have a 
63% chance of graduating from college.   

§ 66% of AIM High students were accepted at a “More Selective” college (vs 15% of their classmates). 
This despite there not being academic requirements to be accepted into AIM High.  

§ Mentor and mentoring company retention is high. Every AIM High student that is still in the program 
is still matched with a corporate mentor team; no student has been abandoned.  

§ Terrific Tales placed 80 classroom libraries in low-income elementary and middles schools to-date, 
putting quality books in the hands of 2,400 children--nationwide. 

§ Nineteen (19) companies were named to the 2011 Companies That Care Honor Roll on March 17th; 
an independent review of the organizations (including an employee survey at each company) proved 
that these companies valued their employees as their most precious resource, and were committed 
to giving back to the communities in which they were located.   
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Community of Caring Members 
The following companies joined the Community of Caring in FY11 at the following levels: 
 

Partner 
WellStar  
Enterprise   
UHC 
Sysmex  
 

Steward  
Baxter Healthcare Corporation  
CB Richard Ellis  
Children's Creative Learning Centers  
Illinois Tool Works  
 
 
 
 

 
 
 

Member 
AAA MidAtlantic  
BCU-Baxter Credit Union  
Bright Horizons  
Convergint Technologies 
CVS 
Delnor  
Holy Name   
Knowledge Universe  
KPMG  
Ryan, Inc.  
Sherman Health  
The Care of Trees  
Umpqua Bank  
 
 
 

 



 

 

2010-11 Financial Statements with the Auditor’s report 
 

 
 
 
 
 



 

 

 
 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 
 



 

 

 


